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*We are not IT experts. 

Presenter
Presentation Notes
No need to get intimidated as we are still learning too.  We will be explaining what we know in plain English.
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Classroom 
Instructor-led 

eLearning, 
synchronous 

Blended 
Learning 

Self 
Contained, 

asynchronous 

Presenter
Presentation Notes
When we talk about  eLearning, people think about different models, depending on what they have been exposed to in the past. And, in fact, eLearning isn’t a single thing but a part of a continuum of planned educational experiences. At one end you have stand-up classroom learning that we all experienced in school and at the other end you have self contained, asynchronous eLearning modules where the learner interacts solely with the computer software. But, in between you have a number of models that vary in the amount of interaction the learner has with the instructor or other learners.  Many of you are probably familiar with instructor-led eLearning where you interact with your instructor on-line, answer chat questions, turn in homework on-line and so on.  There is another model called Blended Learning where the knowledge portion of the course is taught by using an asynchronous self contained elearning course but the skill-portion of the course is taught in the classroom.  Because there are so many variations of eLearning, it is important to define what type of eLearning you are referencing to avoid confusion. (Tell story of hiring Lisa)  The focus of this webinar will be converting classroom training into self contained asynchronous elearning.
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Have you ever taken an asynchronous self contained 

eLearning course? 

Yes 

No 
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*Standardization 

*Fidelity 

*Workload 

*Time 

*Travel 

*Individual engagement 
(for introverts) 

*Knowledge piece 

 

 

*Routine/Systematic 
tasks (e.g. correct 
filing of case record, 
steps to refer a case) 

*Software use 

*Skill practice/ decision 
making  in situations 
which have limited 
options  
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*Lack of interaction 
between instructor or 
other learners 

*Can’t use open ended 
questions 

*Technology available 
to users can limit 
methodology 

*Can’t respond to 
learner’s questions or  
confusion. 

*Can’t follow learner’s 
line of thinking. 

*Little flexibility in skill 
practice. 
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*LMS= Learning Management System 

*Articulate Storyline 

*SCORM compliant 

*Bandwidth 

 

Presenter
Presentation Notes
Here are the four technical terms you need to know.  Krista’s last slide.
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*Develop a menu  
*welcome screen,  
* instructions,  
*objectives,  
*course content,  
*assessment,  
* summary,  
*exit instructions   
* resources 

 

*Strip training down to 
only necessary 
Learning Objectives. 

*Remove “nice to 
know” components 

*Don’t wander between 
Learning Objectives. 
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*FAQs 
*Folder/tabs 
*Process diagrams/ time lines 
*Markers on photos/forms 
*Models 
*Opportunities to delve deeper 

*Help buttons 
*Glossary 
*Website links 
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Presenter
Presentation Notes
Any list, including frequently asked questions can be used as an interactions.  Here we have a list of pieces of information you should gather before conducting an APS interview.
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*Sorting 

*Matching 

*Multiple choice vignettes 
*Two person dialogues 

*Advice from colleagues 

*Test questions 

*Video observations 

*Searches 

Presenter
Presentation Notes
Recognition versus generation of correct response
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*Provide specific concise feedback 
*Why answer is right 

*Why answer is wrong 

*Or better, why answers are partly right/wrong 

Sorry.  
 That’s only 
correct on 

Wednesdays! 
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*Can’t just “click through” course 

*Needed for CEUs 

*Additional feedback 

 

*If you need test scores, use Survey monkey or 
Qualtrix  to collect data. 
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*Keep it simple 

*Don’t share every thing you know 

*Focus on what learners need to be able to do 
then give them the information to do it. 

*Trends indicate that eLearning will continue to 
be in demand 

*Evaluations for eLearning are almost as good as 
for in-person training 
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*http://www.articulate.com/rapid-elearning/ 

*http://www.articulate.com/community/ 

 

http://www.articulate.com/rapid-elearning/
http://www.articulate.com/community/
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*Krista Brown: 
krbrown@projects.sdsu.edu 

 

*Lori Delagrammatikas: 
ldelagra@projects.sdsu.edu 
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